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MEMORANDUM 
 

TO: Scoop Technologies, Inc. 

FROM: Eleanor Pelta 

DATE: March 21, 2017   

SUBJECT: Treatment of Payments Made to Scoop Drivers and Maintenance of Valid Nonimmigrant 

Status such as H-1B Status. 

 

The purpose of this memorandum is to provide information regarding the business model of Scoop 

Technologies, Inc. (“Scoop”), our understanding as to how payments made to Scoop Drivers are treated 

from a tax perspective, and the intersection between those issues and maintenance of valid 

nonimmigrant status by those who may wish to be Scoop Drivers.  

Background: Scoop Business Model 

As you may be aware, Scoop is an App that allows users to schedule morning and afternoon commutes 

with co-workers and neighbors who are driving to and from similar destinations. The App matches a 

driver (“Driver”) with a carpool rider (“Rider”) who is taking a similar commute to work and tailors a 

custom carpool based on route, employer, traffic, and other inputs.   

Riders share commute costs with the Drivers, which are set at a flat rate, although the amount of 

payment (“Payment”) to the Driver will vary depending on the number of Riders and the actual mileage 

driven (based on Rider pickup location, Rider destination, and the mileage for that expected route, which 

is the route used to calculate the Payment). Riders pay on average $2-$10 for each ride, depending on 

distance and route. The App determines the amount of each Rider’s cost to be shared with the Driver for 

each carpooling trip, and allows Riders to pay for their share of the carpool by credit card. The Company 

will pass through Riders’ Payments to the Drivers after deducting a small fee per trip. Drivers are 

reimbursed after each trip. The Company handles all routing, contact information, and Payment between 

the Drivers and Riders.   

Payments Made to Scoop Drivers 

We consider Riders’ Payments made to Drivers to constitute reimbursements for gas and mileage, not 

compensation for services. After consulting with sources within the Internal Revenue Service (“IRS”), it is 

our understanding that the IRS takes the view that such payments are not reportable as wages.  

The IRS had previously taken the position that a car pool arrangement in which the members share the 

responsibility for furnishing transportation to and from their places of work, and each takes a turn driving 

his or her own automobile, is not an arrangement which gives rise to taxable income or deductible 

expenses. It is also the Service’s position that money received by an automobile owner from fellow 

employees for transporting them to and from work constitutes reimbursement by the fellow employees 

for their share of the personal expenses incurred in the operation of the automobile for their mutual 

convenience. Scoop has confirmed that the IRS will not require Scoop to report these reimbursements to 

the automobile owner on any Form 1099 filed either with the IRS or with the driver. 
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Maintenance of Valid Nonimmigrant Status, such as H-1B Status 

Under U.S. immigration law, unauthorized employment is any service or labor performed for an employer 

within the United States by a foreign national who is not authorized to accept such employment. As 

described above, Scoop Drivers are not employed by Scoop; they are merely participants in a carpooling 

arrangement.  In light of the above description of Scoop’s business model as one that facilitates 

carpooling and reimbursement of expenses, and in light of the IRS position that, if the Drivers are not 

employed by Scoop, the money paid to the Driver by Riders who are part of such carpooling 

arrangements does not constitute “wages,” and also is not reportable to the Driver on any information 

return, it is our view that participation as a Scoop Driver and receipt of Riders’ Payments through the 

Scoop App do not constitute unauthorized employment under the U.S. immigration laws, nor do they 

undermine maintenance of valid nonimmigrant status.  
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